
 

 

 

 

Transcripts March 9, 2011 

Ivy City/Trinidad Employment Focus Group 

NCNW/NCRC 

 

 

 

 

 

 

 

 

 

 



Mr. Bell: My name is Tony Bell and if the staff would introduce themselves… 

Dr. DeWeever: Hi, hello, good evening, my name is Avis Jones DeWeever 

Guest: I‟m Michelle [inaudible] 

Guest: And I‟m Mya 

Mr. Bell: Okay, now, I‟m gonna tell you first of all I‟m gonna throw a lot of things out and 

anything that I leave out, they‟re gonna fill in the blank, okay? About ten years ago someone 

called me at my establishment, and I‟ve got a boxing gym and a fitness center; they needed 

somebody to teach life skills and I agreed to it.  That program inspired me so much that I said 

any type of program like that that I see I‟ve got to take part in it; and this is one of those 

programs.  My job was as a recruiter and what I had to do was go around to all the corners 

everywhere, and find anybody that needed a job or some type of assistance and get them into our 

program.  Now, I got so many different excuses, some people said, “uh, I don‟t have 

transportation,” so one of the things that the company did at that time was gave out little tokens 

so they could get back and forth to work.  Some people said, “I don‟t have enough clothes to 

wear to work every day.” So I sent them to another place, in Northeast and they provided clothes.  

And people said they didn‟t have a babysitter so they couldn‟t work, that‟s why they‟re not 

working, so we provided babysitters.  Some people said they didn‟t have a driver‟s license, so we 

helped get them driver‟s licenses‟, took „em to the DMV.  Some people said they didn‟t have a 

high school diploma, so we got them a GED…they participated in a GED program, we got them 

GEDs.  So we took away all the excuses they had for not being able to work.  So that‟s why I 

liked that program.  What this program is all about is we‟re trying to establish who in the 

community of Ivy City and Trinidad who are in the same situation, who don‟t have work (for 

various reasons).  Some people said they had criminal records, we took care of that too because a 



lot of construction jobs that you go on they do work in places where you don‟t need to have a 

clean record.  They don‟t care what you‟ve done in the past they wanna know what you‟re gonna 

do in the future.  They don‟t care where you‟ve been, they wanna know where you‟re going, 

okay? Now there are some jobs that they…like the US Capitol, you can‟t work in there if you 

have a criminal record; or if you‟re going to work in the uh, the, court building or whatever.  

Most jobs they had we could work, it didn‟t matter whether you had a criminal record or not, so 

don‟t worry about that. We‟re gonna try to take care of each need, but our job right now is to 

identify all those type of people.  We wanna make sure that you get all the information, once we 

get all the information from you, we‟re gonna submit a report to the Department of Housing and 

Urban Development who are funding this and we‟re gonna recommend to them in the proposal 

(this is what this is)—try to get enough information to them that they can write a proposal, so 

they can start some type of training program for you.  Now that‟s in particularly long range, short 

range I have some forms here that says “Building Futures” I want everyone to get one of these 

before you leave, now this is for now.  This is a six week program, and this is sponsored by the 

General Services Administration, GSA.  Now I had [inaudible] I‟ll explain this as much as I can, 

if you all could help me.   GSA…the training is Monday-Friday from 8am to 1pm, 6 weeks, after 

that time they‟re gonna give you a certificate and they‟re gonna try to transition you to another 

program run by GSA, now I understand they‟re supposed to be renovating St. Elizabeth‟s 

Hospital and since they funded this program here they‟ve got contracts with St. Elizabeth‟s 

Hospital [inaudible]…if they‟re gonna train you, they‟ll probably transition you to those.  Now 

everybody in here is not gonna be a master plumber, master carpenter or electrician, or brick 

mason.  But what those guys do, those experts, they have people, apprentices, working with them 

and they clean up after they do the job or they bring them the bricks or bring them the tools or 



clean up the tools or whatever, just little things; and then you can watch them over their shoulder 

and learn the trade you see what I‟m sayin‟?  SO make sure you get one of these and I want you 

to call this number tomorrow because you got until March 21 to get into this program.  They‟re 

recruiting right now, there‟s enough sheets here for every one of you, okay? Now, once…we got, 

it must be about 20 or 30 people, experts, and a national coalition of…. 

Dr. DeWeever: The National Community Reinvestment Coalition… 

Mr. Bell: Right, they‟ve got about 25 to 30 experts in each field and they‟re all putting together 

this proposal.  Now right now no one knows you‟re here.  But, once this proposal gets submitted, 

the President of the United States will know you‟re here.  The mayor of DC will know you‟re 

here.  The Department of Housing and Urban Development will know you‟re here.  And see, 

we‟ve got your names…everyone in here I‟ve got your names on a list.  I talked to most…I must 

have talked to maybe 4 or 5 hundred people in the last month, so, but I picked you because when 

I got the applications, the surveys, I looked at what some of the background was, the training 

was, and the ones that were really impressive to me, I put a check beside them.  There are some 

of you in here that would probably be supervisors on the job because your experience is so much 

in depth.  So don‟t think you‟re gonna get on a job and start off from scratch if you‟re a master 

plumber or master carpenter.  One of the applications said cabinet making, I said that‟s 

[inaudible] cabinet makers, cabinet makers.  So depending on what your skills are, as you put it 

down on the survey, that‟s probably where you will be placed should you get on any job.  

Because I mean, you wouldn‟t hook a plow horse…a race horse up to a plow.  You‟ve got a race 

horse, you‟re gonna put him on the track, you see what I‟m saying?  So if you got a lot of skills 

and a lot of knowledge, don‟t worry about that; they‟re gonna see where you are and they are 

gonna place you accordingly in whichever place you would be of most use.  I‟m going to turn it 



over to Avis now and she‟s gonna talk to you and I‟ll talk to you after both of them have 

finished.  

Dr. DeWeever: Good evening 

Group: How are you doing? 

Dr. DeWeever: I‟m fine thank you.  Thanks for coming out I couldn‟t describe the purpose of 

this more eloquently than what you just heard, the bottom line is we‟re here because your 

opinions are important and we wanna hear what you have to say.  We want to hear what your 

needs are, we want to hear where you‟re getting help, and where you‟re not getting help, what‟s 

happened that‟s right around your neighborhood, and what‟s happened that‟s wrong.   We can‟t 

fix it if we don‟t know what‟s wrong, right? So that‟s why your input tonight is critically 

important.  Now, to make sure that we have down what you say, and that we‟re right, we are 

recording our conversation, but we‟re not gonna link what you say to your name on this paper.  

We just want to be able to accurately reflect exactly what you‟re saying.  Tonight I want you to 

keep in mind that there are no right and wrong answers to the questions that I am asking.  I‟m 

really interested in what your opinion is I want [inaudible] tell me what you really think, that‟s 

really important.  We need to have information so we can go back and present that information 

with people who will be the decision makers when it comes to what can change and what can 

happen in your communities, okay? 

I want to start, because I don‟t know you, I want to start by just having everyone kind of go 

around the room and tell me what your name is and tell me just a little bit about yourself.  For 

example, are you working now? Are you not working now? And what are your skills? What do 

you most like to do?  



Group Member 1: I‟m working part time right now… [Inaudible] I‟ve got my maintenance 

certificate too.  Basically a lot of versatile [inaudible] 

Dr. DeWeever: Right, but you‟d rather work full time? 

Group Member 1: Yeah.  [Inaudible] It‟s a lot of stuff I can do [inaudible] 

Dr. DeWeever: Hi 

Group Member 2: How are you doing? Right now I‟m working, but it‟s not full time. I‟m 

getting about 20-25 hours a week from my job. I also throw papers of the post every day 

[inaudible].  I‟m up every day at 2:30 out tossing papers, but right now I‟m looking for 

something for the future so I can go further than next week‟s paycheck, you know what I mean? 

[Inaudible] I need something where I can get out of the same title and at the same time grow 

financially…just something better for me and my family.   

Dr. DeWeever: Hm…Okay, thank you.  Hi.  

Group Member 3: Right now I‟m unemployed, I have a telecommunications background and 

I‟ve done some work with cable.  I‟ve been doing cable and other things with Comcast and some 

contract companies.  Right now, like I said, I‟m unemployed and I‟m a father, I take care of all 

of my children  so I really would like to be at work but the thing about it is I have some skills but 

I don‟t have a lot of certification…I‟m more or less what you call, as a lot of us in this room, are 

jacks of trades, masters of [inaudible] and that‟s because we‟ve been on so many of these job 

sites where we‟ve been hired by these companies and they‟ll tell you that they will train you, 

have this for you, have that for you…but I think I‟ve gotten work with a lot…some other guys 

around here, we get out there and do the work load and they tell you they have this training for 

you but when it‟s time to go on the training you might hear something like you don‟t have time, 

or right now the project can‟t allow for training , or it got pushed back.  So a lot of us on the end 



that either have those certifications or need those certifications, we can‟t get „em because it 

might not be…it might not be feasible for time management.  If we got 20 employees that need 

to be trained properly, we can‟t send those 20, but we are promising them that upon hire.  

[Inaudible] I have some certifications, but the ones I don‟t have are lacking because it was time 

to go to school and we can‟t…we can‟t…we can‟t use that man power for the class. So now 

when the contracts are over with, myself and others are just left, because basically, I mean, we 

got  trained to do what we‟re supposed to do, no paperwork would come through, or either the 

companies would give you certifications for their own technicians or something but they won‟t 

allow their employees to have the certifications once they leave.  So, we‟re kinda at the mercy of 

a lot of contract companies in the DC Area, you know? They use us for what they can use us for.  

When they make enough money off of the contract, we‟re back on unemployment again.  That‟s 

what‟s happened with myself, and I‟ve been taking a lot of part time jobs in retail, whatever I can 

get.  [Inaudible], so I figure I‟m not the only one who has that same problem working against 

them.  I don‟t know what it is; I think we all fall in the same demographic.  Some of us have a 

little bit of extenuating circumstances but I do believe all of us are just willing to work, you 

know, get that check.   

Dr. DeWeever: I hear you, thank you.  Yes, sir?  

Group Member 4: I‟m the CEO of the Kirksey and Sons Construction, [inaudible], and I was 

telling Tony Bell the [inaudible] so, I‟m doing a big job for the Chief of Police right now, here in 

Northwest, on Quackenbos Street [inaudible] from the police station.  I‟m tryin‟ to close this job 

out, but, work been slow for me, but I do a lot of insurance jobs, when houses catch on fire, my 

crew, we come and put it back together.  I don‟t do all that carpentry...I‟m a concrete finisher by 

trade. That‟s what I do, and I‟ve got all the other tradesmen that come in and do what I need 



them to do.  [Inaudible].  So, work‟s been slow, but it‟s picking up, it‟s starting to pick up right 

now.  I thank God for that, because I mean, I need extra money too. I‟ve got a wife and three 

kids, [inaudible], but I need more money.  After paying these guys off I ain‟t really left with 

nothing, they chargin‟ me an arm and a leg to do work for their trade, you know? So hopefully 

everything work out, but I did go to St. Elizabeth‟s and put an application in.  [Inaudible] the 

director there, right? I ain‟t know who she was, she said, “Ain‟t your name ______?” Me and her 

were in the same class in high school, so hopefully I can [inaudible] do concrete for them 

[inaudible].   

Group Member 5: I been a bus operator for 40 years.  I do carpentry, brick work, electrical 

work…[inaudible] I just lost my job November 5, I was an engineer down at [inaudible] That 

man called me, and I told him my skills, because I do a little of everything, all I need is a chance.  

I‟ve got 5 kids that ain‟t even mine, that I took into my house that I take care of.  [Inaudible], I 

do work at the church voluntarily; I try to give something back.  Every house on King Street just 

about, I painted, by myself.  [Inaudible] It‟s been hard. God always lets you go the way that he‟s 

gon‟ guide you.  And as long as you put Him first in your life, you can make changes, He‟s gotta 

come first.  [Inaudible], I haven‟t had any problems with her, only problem I had was dinner.  

(Room laughs).   

Dr. DeWeever: Thank you, yes ma‟am?  

Group Member 6: I just lost my job in December at Walter Reed Hospital. [Inaudible]. I have a 

CNA license, I‟ve done secretary work, housekeeping work, [inaudible].   

Dr. DeWeever: Okay, alright, thank you.   

Group Member 7: I attend night school; I‟m studying [inaudible].  I have a record, [inaudible] I 

do dry walling, brick laying, roofing, concrete work, tile work, [inaudible].   



Dr. DeWeever: Hi 

Group Member 8: Part time worker, [inaudible].  I can do anything from [inaudible], 

furnishing, dry wall work, [inaudible], and I can also do industrial work, [inaudible].  Basically I 

came to see what this program can offer me and what I can offer this program.  [Inaudible].  

Hopefully I can get my way out of this and [inaudible].   

Group Member 9: Right now I‟m unemployed right now, but I‟m in college for Criminal 

Justice and Law Enforcement.  Tryna better my life for me and my son.  I came to see 

[inaudible] ad to see if I can get a job. [Inaudible] but I like typing; I took a keyboarding course, 

and did about 30 words per minute so, I type pretty fast; and I do Xeroxing and answering 

phones pretty much. That‟s pretty much what I do.   

Group Member 10: My company had a new management company come in so I was asking, 

would it be better for them to try to help me find a job, because I have a record. So I was telling 

them that after this it was gonna be hard for me to find another job.  I mean I do most of the stuff 

half the people in here said they do.  I don‟t have none of the qualifications or none of that but I 

learned from someone.  Someone took me under their wing, I learn really quickly. So, I was 

doing general maintenance, then I moved from general maintenance to maintenance technician.  

But it‟s hard at the end of the day.  I don‟t have too much to go on, I have my high school 

diploma, but it‟s just ridiculous out here.  

Dr. DeWeever: How long have you been looking for work?  

Group Member 10: I was working with them for about 4 years, then the new management 

company took over, I was released I‟d  say about October of last year, I‟ve been looking since 

then.  I just recently came from a McDonald‟s interview the day before, they ain‟t hire me.  

That‟s crazy man, it‟s hard.  I‟ve got two little girls.  I‟ve got to make some money.   



Dr. DeWeever: I hear you. Hi. 

Group Member 11: Hi, how you doing?  I‟ve had quite a few jobs, but basically I‟m a stone 

worker [inaudible].  I‟m also a carpenter, a floor finisher.  I lost my wife in ‟97, that‟s my son 

(points to the right) and that‟s my granddaughter (points to the right).  I raised 9 kids by myself.  

I‟m [inaudible] on public assistance.  When you‟re out of work for a certain period of time some 

things you can‟t forget [inaudible] and actually I‟m working now with the old folks in the home.  

I has a job [inaudible]. I‟m with Project Empowerment. And [inaudible] what man don‟t want to 

work if he is responsible? And what I‟m saying is I‟m not only an NFL, Cowboys fan, I‟m a 

team player.  (The room laughs). [Inaudible] 

Dr. DeWeever: So it sounds like to me, most of you are looking now; even if you‟re working 

some now you‟re not working full time, and you‟re not where you want to be yet.  Can you give 

me a sense of what you think are your biggest barriers? 

Group Member 4: I did 15 straight years, back and forth, off of drugs, crack, shootin‟ dope,  but 

it‟s been 10 years for me now…but I‟m sayin‟ God been good to me.  It‟s hard, every job I go 

to…I went to just to work a part time job at Bojangle's…I got the job, then all of a sudden white 

dude tell me they‟ve got my criminal background, went through all that.  It‟s like a brick wall 

you know, it‟s like “we don‟t need him, we‟ve got somebody.” Like, man, I‟m 46, I‟m 46, give 

me a break man.  I was a young child at one time, you know what I mean? And pressure…you 

know, peer pressure.  Growing up in the projects in Southeast, I know how it is.  I see kids 

growing up now and that peer pressure is rough you know what I mean? I thank God I got the 

skills, I thank God I got licenses and [inaudible], I do get big jobs, you know what I mean? I‟m 

trying to get me a regular job where I can work and I can still book these jobs during the 



weekend and I can just send these guys to the address and they can go do the job, that‟s all.  You 

know?  

Dr. DeWeever: Is that what inspired you to start your own company? 

Group Member 4: yeah, I just want my own because they keep stopping us, you know? So 

many people trying to go on the job…now I‟m not racist, I‟m not racist at all, but soon as I go on 

a interview…as a matter of fact, it don‟t make a difference who they are, soon as they see that 

criminal history that come back to „em they don‟t want you.  If you see something violent, they 

don‟t want you, you know what I mean? They don‟t know what the violence was about.  They 

don‟t know what happened; it could have been somebody that raped my mother, anything; killed 

my nephew, they don‟t know what‟s goin‟ on.  They just don‟t want…you got a lot of good 

people that come out of prison tryna come home now, I know a lot of 'em on they way home 

from doing 30 years, on they way…I tell „em on the phone, “it‟s gon‟ be rough slim, just take 

your time, it‟s gon‟ be rough [inaudible].  And I know it‟s gon‟ be rough for „em.  I just hope 

they don‟t convert back to what they normally do. Understand, it‟s rough out here man. They 

don‟t want to give us no jobs.   

Group Member 5: You know what it is? You‟re marked. You are marked.  

Group Member 4: WE ARE MARKED. BIG TIME. 

Group Member 5: Every one of us wants those jobs, but you know what? They‟d rather hurry 

up and hire Hispanics [inaudible] and I can‟t blame them, because they wanna work too, but you 

know what? We got a green card. (Laughter) You dig what I‟m sayin‟? But you know what they 

do? All of a sudden now we gon‟ snatch out all the ones that don‟t have green cards, but then 

you snatchin‟ the whole daggon‟ company! Because that‟s all you‟ve got in your company.  

Instead of hiring these young Black guys, young White guys, it don‟t make no difference what 



color they are, as long as they are US citizens, let „em work. Let „em work! And we can‟t get no 

work!  

Group Member 3: You know, I hear both sides [inaudible].  I‟m over 40, I‟ve got kids, I‟ve got 

kids some of y‟all age. And what I think the problem is…what the thing is is that some of us 

have records, some of us don‟t, but for those of us who don‟t, they really don‟t want to hire us 

because we are over 35….we are looking less profitable.  We can‟t say that we will work for 5-

10 years for $10 an hour, we‟ve got families. Now, the younger generation, they‟ll try to hire you 

all because they look at you and see you‟ve got 10, 15, 20 years to work.  But then you‟ve got 

some of them guys who get the jobs, the same jobs we go right behind y‟all tryna get hired, we 

standin‟ in line and we can‟t get hired because—they‟ll say, “well we don‟t have nobody to 

work, I know we just hired about 10-15 young people.” Well, out of those 10, within three to 

four months time you‟ve got them calling in after the first three checks, calling off, showing up 

for work late, they don‟t wanna work „cause it‟s Friday night.  I‟m standing in line at Safeway, 

I‟m like well, where‟s the application? I‟ll fill it out, I‟ll come to work, it‟s Friday night, I‟m not 

going out.  You know, this is how I‟m feeling wherever I go.  And I know you all feel the same 

way. I think the problem is with the young folk wanting jobs and we‟re still trying to get it you 

know, I think with the training how you‟re doing this, maybe somebody should start at a younger 

age.  You know, so you give these kids a taste of good work ethic so that when times get a little 

trying for them they can say, well I‟ve got a trade that I learned.  Like we learned, y‟all 

remember that? Like woodshop, we had auto shop, all that stuff.   

Group Member 4: My children are teenagers; they don‟t have any of that.  None of that is 

offered to them, maybe if they go to these charter schools, but these public schools not doin‟ it.   



Group Member 3: Now, you‟re not training them young, and you don‟t want to take a chance 

training us when we‟re older because it doesn‟t fall in the time frame for these companies. So 

you‟re left to hiring the other Americans that come to work that don‟t mind slave work—I don‟t 

even wanna use the word slavery—they work hard for that 7,8,9 dollars an hour minimum wage 

job [inaudible].  Is it wrong? To some people it is. Is it right? To some people it is.  But I mean, 

you got to look at it, I think if you really want to get in this start—we  want the training for these 

young people, they need it badder than us.  They can‟t function out here when they walk up and 

they say, “Nah, we not hiring today, nah we not hiring today.”  Because what‟s the next move 

they gon‟ do? They wanna go stand on the corner, you know? It doesn‟t help because, like I said, 

they don‟t wanna hire us older folks for the jobs because we don‟t have that time that they want.  

The younger people—it doesn‟t look enticing to them to come to work for them couple of hours.  

They‟ll hold a job like I said, for a good 3 months.  After 90 days probation, “I done spent 3 

months [inaudible].  This man or this woman needs to feed their children.  I mean, I don‟t know 

is it wrong or is it right? We can‟t say if it started at home, but even if it did start at home, we‟re 

doing what we are supposed to do.   

Group Member 10: Some of the jobs I‟ve worked, they don‟t pay enough to do anything for my 

family.  They say a job is a job, but like, I remember when I was incarcerated, in DC as the cost 

of living goes up, the chances of living go down.  (Room laughs) 7.50 minimum wage, you can‟t 

even get a one bedroom apartment.  (Side talk inaudible) You can‟t get your power cut on… 

Group Member 11: It sends you back to the jungle.  We all know what the jungle is right? 

Don‟t you know when you go to the zoo they say don‟t feed the animals? That‟s what they‟ve 

done to us.  I‟m the information taker, I‟m chasing the information.  Each one of you gets up in 

the morning looking in the mirror look at you, not me.  And you‟ll find out societies in this world 



have grown up so big and God knows we‟ve got ourselves in trouble.  Y‟all seen that [inaudible] 

they‟ve hired all Africans and Hispanics, and you know the equation of it is if this is my area, 

I‟ve lived here for 20 years, you got to give me a job in this vicinity …well, you don‟t have to, 

but you will. You know, I work with floors, I do buffing, stripping, I‟m a technician on floors, I 

know my work.  I needed ten signs—as I set my signs up, I‟m coming down working, I turn 

around the Spanish guy took my signs where I can lose my job if somebody slips and falls. So I 

said to the people, “Move to the right.” I don‟t do the whole floor, I do half, go that way. Don‟t 

you know they don‟t want to go that way [inaudible]…I said “you seen the signs.” They went 

back and reported me. I don‟t give a damn, excuse me, you took them wet signs from me. So 

now when I go there 5 o‟clock tomorrow morning I have to go to my stash and hide my wet 

signs; they take „em from me.  They don‟t speak English, but they‟ll speak this though (holds up 

fist, room laughs). But look, you can‟t do that, so basically, like I said, I‟m a team player, I work 

with others as I work by myself------ but when I‟[m out there to do a good job and get that 

money, don‟t come at my circle. I‟m only gonna tell you one time, when you… [Inaudible] 

…this floor here, I could make this so beautiful right here. But you know it‟d be so shiny you‟d 

think the floor was wet, but it‟s not. It depends on how much wax you put on it, but you have to 

understand you need ten signs.  In this one little room here, I need at least about five so I can 

direct my traffic.  They took my signs, now I run around with my neck chopped off, now the 

boss sees me today [inaudible] “this floor, what‟s the matter with this floor?” they took my signs, 

well look I want to show you something else, now the floor is wet though, somebody slipped.  

Dr. DeWeever: When that happens, do you have to buy the signs yourself? Or replace them? 

Group Member 11: No, most companies do this here, now, I know a lot of y‟all are familiar 

with General Maintenance, y‟all remember that? Red Co? Let‟s go down the line, I‟m 49 years 



old. See, when you use a vacuum cleaner, you pop that little belt, you keep popping it, they 

charge your for it. If you take a push broom outside to sweep that lot out, you misplace it, you 

lose it, I steal it, you pay for it. See once you learn one thing, and one thing in common; once 

you learn responsibility, whatever you lose you pay for it.  When they start taking it out your 

check, you‟ll be responsible.  You feel me? You hear me? SO therefore that‟s the type of worker 

I am if I ever get into [inaudible]. I‟ma always work if I have a job. But I‟ma work with this 

simply because like I said, I need the money.  I don‟t need the competition, for real.  Because 

you‟ve got them out there all day long.  But like he was saying earlier, you get them 90 days in, I 

ain‟t talking just 90 days, you get them 6 months in, you can draw unemployment, and you get 

an income tax [check], but you‟re worthless.  Why should you classify me as this person and 

you‟re not me?  You see what I‟m saying?  So that makes it bad for a lot of us. We‟re all not the 

same.  We are not.  So, if I start right here with y‟all at work and I do so good for 90 days then 

all of a sudden my little grandbaby is sick or I can‟t come in a day and all that, you ain‟t gon‟ 

hire nobody else.  One is like the other.  I‟m finished. I‟m serious about it. 

Group Member 5: I‟m 58, do you think somebody gon‟ hire me and get some longevity time? 

They not gon‟ do it, they not gon‟ do it. „Cause they can‟t see 20 years.  All them years, I worked 

30 years as a press operator, worked part time at my church and I still do, but the thing is, I can‟t 

see nobody hiring me.  I was lucky that I got [inaudible].  How long was they gon‟ hold me 

down? I lost my job in November. But how long do you think they gon‟ hold me?  

Group: (not long) 

Mr. Bell: Now if you‟re talking about private corporations, your point is well taken.  A lot of 

these programs are funded by the government, they are designed to try to pool people into the 

workforce, do you understand what I‟m saying? In other words they often have the same 



principles that private companies do, in other words they‟re thinking long range and all that, 

they‟re thinking, “how many years can he give my company?”  But when you‟re talking about a 

government program, funded by the government…and like I said, programs like this GSA, 

they‟re tying to help people such as yourself.  The six weeks training program was funded by 

GSA.  So, anywhere GSA has contracts, don‟t you think it makes sense that they‟d want the 

people that they trained to be there? They‟re not worried about longevity; they‟re worried about 

taking some people off the streets. Because it‟s publicly funded. 

Dr. DeWeever: Yes sir, you wanted to say something? 

Group Member 2: I was just gon‟ get back to originally when Mr. Bell had asked us what‟s our 

biggest wall I guess--In all honesty, it‟s tough to swallow, but it‟s us.  It‟s us as a people.  I 

mean, not one individually, but like he was saying, sometimes people do label you and one bad 

apple spoils the bunch.  I can tell you I have a felony, I have a misdemeanor, but I wasn‟t 

always…I was raised here in Washington, D.C.; you know I got friends and grew up on the 

streets, but not in the streets. I never was bad, never was a bad student, I got good grades, but I 

had a kid early, in high school.  I dropped out and didn‟t take none of my finals, I dropped out 

and immediately started working, I had the same job since my 9
th

 grade year in high school.  It 

started as a summer job as I got out of high school I started working full time and went and got 

my G.E.D.  The owner of the company said he was shutting down because of the economy 

[inaudible]…I left that, went to Excel after my arrest, when the company shut down, I had to do 

what I had to do to take care of my son and take care of my girl and keep a roof over our heads, I 

made some wrong decisions, and I accepted what I did.  Long story short, I went to Excel, I got 

into a life skills program, like you were saying, I finished that program, I finished an electrical 

program.  I went from having the lowest grade in the school when we first did our pretesting 



about automotives.  I knew nothing about how to check oil, you know, check my brake pressure, 

that was pretty much it, I could change a light—I finished that program, some electrical 

programs, and I went from having the lowest grade to having the third highest grade in the 

school, I wound up being student president just to find out that I wouldn‟t be able to get any job 

placement upon me finishing school.  Because my felony was too fresh, it was too recent.  

Regardless what I‟m doing now to turn around the mistakes I‟ve made, the life skills classes, 

going from the worst student in the school grade-wise to the third highest, nobody would look 

past that, just for job placement, just to give me a chance.  So that‟s basically what everybody‟s 

here  saying, the same thing; you get stereotyped, and everybody just needs a chance man,  

Nobody has certifications like he was saying, or like I said , I‟ve been in the same place since 9
th

 

grade and there‟s nothing that everyone in here has said that I have not done.  From washing 

floors, to filing taxes, I‟ve done it all.  But I have no certifications for none it. It was all on the 

job training. 

Group Member 10: Like I was saying earlier, I‟ve worked a couple jobs, but every time they 

ask you have you ever committed a crime you could be held accountable for, those jobs never 

call me back.  When I say no and lie, they call me back for an interview.  Then when I go for the 

interview, like my man said, after they find out that I do got a record, they be like, “well you lied 

in the interview.” I couldn‟t even finish my probation period out.  Now they wanna let me go.  

But had I told them in the beginning they would have never told me I could come in in the first 

place.   

Group Member 2: It‟s regardless of how hard you‟ve been working on the job.  It‟s about what 

you‟ve done in the past.    



Mr. Bell: Let me say something, the company I worked for ten years ago, upon graduation what 

we did was contacted all the construction companies to set up desks, they were sitting behind the 

desks and you‟re being interviewed on the last day of school.  One thing they were looking for is 

how many days were you absent? What was your attendance? Then they say, what is his 

attitude? And if you get into a program like this and you go every day and the person that‟s in 

charge of the program can say you have a very positive attitude, I‟m telling you now it has been 

my experience that many of the construction companies don‟t care where you‟ve been, they want 

to see where you‟re going you understand what I‟m saying? So sure there are gonna be jobs you 

can‟t go on.  Like I told you, US Supreme Court, fixing the ceiling in there or the US Capitol, 

you have to have certain experience.  But there are many jobs out there that do not require 

clearance.  And I‟m tellin‟ you if you get good at what you do, they don‟t care.  They want their 

job done.   

Group: Regardless of your age right? 

Mr. Bell: Well another thing that I did, what they hired me for was, I had to get the people in 

shape „cause they came in and they had-they weren‟t strong.  Some of „em couldn‟t pick up fifty 

pounds or whatever, so one of my jobs was every morning before school started we did exercise; 

light weights, you know 5-10 pound weights? You‟d be surprised, I‟d take a 5-10 pound weight 

and in 6 weeks time you‟ll double your strength.  I worked on people‟s knees and their lower 

back and they qualified—and you had to take a physical test after you finished—and they 

qualified for the minimum requirements of what the construction companies wanted…you had to 

drag 50 pounds a certain way, you had to lift up, you had to bend to go up a ladder and whatever 

like that.  And, my job was to get you past that physical.  And I did it, and they got jobs.  So I 

can make you stronger, come down to my gym.   



Dr. DeWeever: Before we go on, a couple people had their hands up, and I want to hear real 

quickly from the ladies to see if their experiences are different, what are some different 

challenges finding a job? When we get back to the men a lot of it is felony issues, with women 

are there different challenges that you‟re facing? But, yes sir… 

Group Member 4: My father passed away seven years ago, and my mother passed last August, 

the 8
th

 of August.  [Inaudible] [Inaudible] I sit back sometimes and I cry thinking about Mama 

right? She‟s in my portfolio and before I go to work I [inaudible] I look back at how she pushed 

for us, and how she came and traveled the road [inaudible].  My mother, she was a loving 

woman, she loved her kids.  I went into a program for driving trucks right.  I went and got a 

student loan to drive trucks in 1985 and I was the best driver they knew, I could catch on fast.  

Let me tell you how smart I am, I never got a job because I stayed in trouble.  I came out that 

school; I got in so much trouble.  I could have went on and got my CDL, did all that.  I could 

have had about 5 or 6 houses smart as I am.  So, I get out of school, I graduate and everything, 

didn‟t get no job, wanting to run the streets.  So I‟m in here in Ivy City right, in some little 

apartment buildings and stuff around Ivy City.  I take the tractor trailer right loaded with 

[inaudible], I mean loaded, brand new PeterBuilt. I‟m pushing all through Lincoln Heights, all 

through everywhere driving this big truck.  It‟s a 54 footer, people said, “that‟s that dude driving 

that truck. “ Man, I got a beer in one hand, I ain‟t got nan‟ license, I‟m just-- I was a professional 

driver.  I know how to make a turn without hurting anybody, you know what I mean? I know 

how to shift gears without the RPM.  I could just go by the RPM, I ain‟t even gotta put my feet 

on the clutch.  Once the RPM reached where I wanted I‟d just pull it back, like a tick and it‟d 

pull right in right where I wanted to pull it, you know?  So, I mean, I was smart, but I feel bad-- 

I‟m 46 today and when I look at my buddies and all the young boys from Trinidad, just coming 



home, this man got his CDL and he‟s about 29 now, he‟s been home for about a few years now.  

This man got his CDL, doing good, driving a big BMW, he‟s doing real good now, you know 

what I mean? I look back on it, I was tellin' it the other day--He‟s got ice cream trucks, he‟s 

starting something new now on the side, ice cream trucks, and I was telling him, “man, I wish I 

woulda did what you did man. You came straight out man and you‟ve got your mind focused.” 

He was focused, but I wasn‟t focused, and I wanted that focus. [Inaudible] That sent me to jail 

for a long time. I come home and get back caught up in something that had me in there.  You 

know that Tony, you know Ant and them that was a serious case.  It was just hard for me man, 

just like I couldn‟t do right.  I just don‟t know what it is man; it was just seemed like I couldn‟t 

do nothing right. Here they come, handcuffing me man.  I slowed down, now.  

Mr. Bell: This is the first day of the rest of your life.  Let‟s do something now.   

Group Member 4: I‟ve slowed down.  Went on to jail about two years ago, [inaudible] my body 

isn‟t what it used to be—fighting corrections officers, hitting them in the mouth…I‟d do it for 

fun back then, it was stupid though.  [Inaudible] I was young and strong, now my body ain‟t 

made like that no more.  You know what I mean? That man right there, that‟s my man (points 

across room); it‟s just not like that for me no more man.  I just want to do right now, that‟s all 

that‟s all.   

Dr. DeWeever: If the ladies want to answer this, you can, if not we are going to go on to the 

next question.   

Group Member 4: I have misdemeanors on my record, so it‟s kind of hard to find a job with 

misdemeanors or a felony.   



Dr. DeWeever: So that seems like a major barrier for a lot of people, just getting past that.  

What kind of resources, if any, have you found in your community that might help you be able to 

get a job or access training? 

Group Member 4: They have those little classes through Job Services.  

Group Member 3: They have you sign up; there are three of us in there, we sit inside of a 

classroom and they‟ll talk to us a few minutes.  They have us sign paperwork.  I say what are we 

signing all this for? They say it‟s for the training class. So we‟re just sitting in there and they‟re 

talking to us.  We show up there and they‟re just talkin‟.  It‟s nothing going on, I figure what 

we‟re doing is filling a quota.  If 20 of us show up and sign in, [inaudible] regardless of if we 

walk out of there with a job or not, we‟ve completed their training and that‟s what we‟re there to 

offer.  Any of y‟all been to them training programs? Where all you do is sign and sit? Sign and 

sit. 

Group Member 9: Basically it‟s like, all they let you do is come in and get on the computer.  

With my job training program, I was in [inaudible] off of MLK, y‟all know that? Yeah, like, 

everybody was like; “well all we do is sit on Facebook all day.” They talk about how they want 

to help you find jobs and stuff like that, but really when it comes down to it they don‟t care.  

They‟ll let you sit right there on Facebook.   

Mr. Bell: Okay, let me say something about this.  Now, I don‟t mean to brag, but the program 

that I was involved with is ACP, American Community Partnerships at the graduation we had an 

80% placement, 80%.  That‟s not bad.  And see, there are a lot of schools out here that get grants 

and are government funded that aren‟t worth two cents, I‟ll admit that, I will.  It depends on 

who‟s in leadership at that school. Who‟s in charge? And I‟ll tell you one thing, I would not be 

affiliated with anything that‟s not gonna help the community, period.  I‟m not gonna be affiliated 



with anything that‟s a bunch of BS, I pick and choose.  I‟m retired, I‟m retired.  I get a check the 

first of every month, and what that allows me to do, is to do what I want.  I own my own 

business, a fitness center, and a boxing gym.  And as I look around, someone says “would you do 

this for us, would you do that?” I can pick and choose.  And that‟s why I picked this right here 

when I heard what they were doing.  I saw the quality of instruction and the organization of the 

staff; I‟m tellin‟ you they‟ve got a quality staff.  They‟re gonna submit a fantastic proposal upon 

completion of this project, and it‟s gonna open some doors, I‟m tellin‟ you.    

Dr. DeWeever: Let me ask you some more questions about your One Stop experience.  Because 

that‟s important that that works right.  I hear that it‟s not working right.  So what I want to hear 

from you is actual details.  What actually happens when you come in there what happens? For 

example, what are they talking to you about?  Do they ask—are there any specific skills that they 

try to make sure that you have? Do they ask you what your needs are? What are your 

experiences? When you first walk in the door what happens to you when you‟re in there? 

Group Member 3: First off, you go in there, in order to speak to someone they ask you if you 

have an appointment.  So I‟m standing there at the counter, and they‟re like, “well did you call 

up here and make an appointment?” No I did not; can I make my appointment now? They say 

no.  I showed up at 8o‟clock in the morning when the doors opened, but I didn‟t make an 

appointment so I can‟t show up for the training class later on that day because I didn‟t call ahead 

and make the appointment for it.  So now, I‟m there. So I‟m like uh, what else can I do? 

[Inaudible] Okay, I saw a couple of those flyers there.  One of the flyers said you were offering a 

massage therapy class, a physical therapy class and they are funded by this group and that group 

and [inaudible]. I call the school to ask a couple of questions and say yeah, this is supposed to be 

a funded class through job services? So I go back to the job services and they tell me, the only 



way you can get in this class is if you go through job services, so now I call back, find out that 

this job they have on the flyer still has to go through them, DOES [inaudible]… I have to talk to 

this person, but nobody knows what the other is talking about.  We can‟t get into the job training 

classes because we haven‟t spoken with a counselor [inaudible]. So they only have 25-30 

computers maybe, but you have 50 people there.  You got a room in the very front of the 

building that‟s a computer lab, that‟s to the right, by the elevators.  I don‟t know what it‟s been 

designated for because the back room is full [inaudible]. The training class is sitting in this room 

to the left of us and they haven‟t [inaudible] so, again, what are the computers being used for? 

Whoever‟s getting whatever money and whoever is coming through those doors and they say, 

“Yeah, we‟re helping these people” I say [inaudible]. I‟d say 150 people or so will come out and 

I‟d say about 50 walk away with jobs.  The programs aren‟t DOES supported or you‟ve spoken 

with a job training counselor, you can‟t speak with a job training counselor unless you call and 

make an appointment. No one answers the phone, it‟s very rare.  You can‟t make an appointment 

when you‟re there, I don‟t understand.  I can‟t make no appointment there, so I‟ve got to go 

home and call them. I‟m spending my whole day there basically, then I‟ve got to go home and 

come back and I‟ve been up since early.  Then there was another incident where I didn‟t call to 

make an appointment, I was in the building and [inaudible] the young lady asked me did I call to 

make an appointment, I told her no, and asked if she could call him.  She tells me do I have his 

number, I say no, well he works in this building, could you call him for me? He works on the 2
nd

 

or 3
rd

 floor [inaudible], “well I can‟t do that.” well could you give me the number and I‟ll call 

him on my cell phone since you don‟t want me to call on the office phone , “no, I can‟t do that.”  

Now, he is a Job Services employee and she‟s talking about she won‟t give me the number 

„cause [inaudible]. So my thing is you‟ve got the receptionist here that‟s stonewalling people and 



she don‟t realize that the only way we can get in touch with these people is if she directs our 

conversations. But she‟s sitting there like “no, that‟s not my job, if you don‟t already have his 

number I can‟t give you his number.” But, it‟s a government office, it‟s a government telephone, 

it‟s business hours, why can‟t I have the telephone number? All I did was [inaudible] what does 

that help? We just got the runaround trying to go to the place that we‟re supposed to go to?  

What help is job services? [Inaudible] If you don‟t qualify for unemployment you don‟t qualify 

for any of the other services. Has anyone ever had that problem? You don‟t have enough money 

in your quarters so you can‟t get unemployment right now? But we can‟t sign you up for job 

services because you don‟t qualify for unemployment.  What‟s that all about? I had another 

question I wanted to ask you, is it possible for companies to do this: like, a lot of these 

contractors, I‟m not saying they have to be foreign or anything, they feel like if they hire 25 guys 

that don‟t know anything and then they have 2-3 that do, they‟ll get more of the work done, you 

see what I‟m saying?  Because I‟ve applied to a few companies, the problem I find happening is 

I‟m one of those guys, I‟ve got some certification, and for what I don‟t have, I have experience.  

I just got released from a company, a guy didn‟t want me to work there because—well basically 

the guy that hired me told me he wants people to be working on the contract pulling this cable 

that don‟t know how to do it.   

Mr. Bell: That don’t know how to do it? 

Group Member 3: They‟d rather hire 5 green guys that don‟t know what they‟re doing that I 

can tell them, okay, pull that cable from A to B, we‟ve got four reels, just keep doing it, A to B.  

You‟d rather hire guys you gotta keep doing that than somebody who has experience.  They‟d 

rather hire somebody like that than to hire me, I‟ve got experience, I‟m going to move a little 

faster, I may be older than you guys, but I‟ve got ten years of experience. 



Mr. Bell: What that is, is probably a policy of the company.  I‟m a retired policeman.  When I 

was in the police academy they said, who in here has never ridden a motorcycle before? About 5 

guys raised their hands. Who has already ridden a motorcycle? 3 guys raised their hands and they 

said okay, y‟all sit down we‟re gonna train you guys later. Y‟all are gonna be harder to train. 

You‟ve already got some bad habits riding the motorcycle.  I want somebody green and I can 

teach them how we‟re gonna do it, the correct way.  That‟s probably what they are talking about.  

If you‟re already doing that type of work, you‟re gonna do it your way and they want somebody 

green—this is how we do it in this company.  What if you have 5 guys like you that are 

qualified? That are team players and will say, okay, how do you want me to do it? I‟ll do it 

however you want me to do it.    

Group Member 3: We‟re just team players, look I don‟t care how you want me to do it, I‟ll do 

it.  Just give me the $25 an hour, it doesn‟t matter.  Want me to stay late? I‟ll stay late; I‟m that 

type of guy.  I am.  They‟d rather have four guys that show up to work late, they don‟t know 

what they‟re doing, now they done took 3 hours to run this 3-400 feet of cable and now it‟s gon‟ 

take a hour and a half to pull it back and run it again because they went the wrong way.   

Mr. Bell: well, that‟s management style.  That‟s their style of management.  I don‟t agree with it 

but that‟s their style.  

Group Member 4: You know what makes me mad? I see this every once in a while. The other 

day at 4
th

 district [inaudible] with these dudes locking me up for something I didn‟t do, I‟m 

looking at them and they‟ve got criminals working in the police station, what are they doing 

when criminals are working in the police station? [Inaudible] 

Mr. Bell: These flyers right here you can call tomorrow, as a matter of fact you need to call 

before March 21
st
.    



[Inaudible] 

Dr. DeWeever: Let me go back to the discussion we were having before.  In terms of what is 

going wrong at the One Stops, if you could design a system that would provide the services that 

you need now, what would you like to occur at the One Stops? What would you like to happen? 

What type of help would you really like to have there? Given the fact that what I‟m hearing right 

now is really a lot of giving you the run around, and you‟re not getting the services you need.  

I‟ll start with you, then I‟ll go with you. 

Group Member 1: What I‟m hearing is a lot of these places people are going to they say you‟ve 

got to do this and get this and do that but once you get there [inaudible].  So I think [inaudible] 

instead giving us the hoopla when we come in to get this, give it to us.  Because when you go out 

there, they ask you for certain jobs, we are looking for entry level employees, and when you 

come there they say, oh we want you to have two years experience.  It‟s a contradiction.  You 

know what I‟m sayin‟? So it‟s like how can we go out here and get jobs or how can we get the 

experience if we never get a chance to? And so it‟s a lot of places out here that‟s not giving 

people a chance. We got a lot of people that‟s out here that‟s willing to work; just like everybody 

in here, I‟m sure are willing to work, willing to take the train.  But sometimes you get to a place 

that may not have the training available and might not give the proper training, so I think the best 

thing is [inaudible] everybody with qualifications, find out who has them and [inaudible], and 

find out what they like to do.  What I found out doing this business thing is if you don‟t love 

what you do, you‟re not gonna put your all into it.  So the first thing you need to do is before you 

know, before you jump into anything have in your mind that it‟s something that you‟d do 

without being paid for.  That‟s the only way that you‟re going to give your full potential to it.  So 

it‟s like if they meet different people‟s criteria‟s of what they like to do or what they‟d like to do 



when they come in to like, you know, training facilities, you know…what would you like to do?  

Not just this is what we offer you, but what would you like to do? What would you do if you 

weren‟t getting paid to be here? Would you still do it? You get that opinion and maybe it‟ll have 

a better outcome of it, you know people would learn faster; they‟ll grow with it.  So I think that 

most places, or if we had more places that look out for people like that instead of just oh we‟re 

gonna do this and do that and we‟ve got this and got that, but then you get there and they don‟t 

have nothing, you sitting in front of a computer you know? Have more for us so you can give us 

these opportunities.   

Dr. DeWeever: Mhm, I saw two more hands up, you first.  

Group Member 2: You talkin‟ bout One Stop? It‟s not personal that‟s all, it‟s like…I was 

accepted to a program through Excel, a [inaudible] school that I went to, and that‟s who told me 

they couldn‟t find a job for me because my felony was recent.  You know, I had, on top of that, 

my counselor, I think her name was Ms. Cyrano(sp) or Sanchez, I don‟t remember exactly, but I 

never seen her in person, not even once…well, I seen her one time when I first came and signed 

up and got my card, but from there it was a couple calls for meetings to come down but she 

never followed up on her end, or something else would change up and she would tell me she‟d 

need me to come back but she found another job interview or a job that‟s training, or job fairs 

and that‟s basically all I was being sent to from One Stop was job fairs.  Never to anything that 

was actually training or job fairs that were training that day…they‟ll tell you “we‟re hiring but 

you‟ve got to go on line, we‟re not taking any information from you here, but you‟ve got to go 

on line, we‟re just here to let you know that we‟re hiring.” So even job fairs, I‟m like what‟s the 

purpose of doing or me coming down here if I can‟t even sell myself to you.  That‟s one of the 

biggest things about jobs now is that you can‟t sell yourself personally to anyone because 



everything‟s done on the computer.  So they just look at a piece of paper and go by your name 

and what you have written down and that‟s all they have on you.   

 (Group response, inaudible) 

Dr. DeWeever: That‟s a good point, yes.  

Group Member 10: I wouldn‟t mind going to classes or anything like that, I really do need this; 

but at the same time my bank account is getting low and we just need some type of—[inaudible] 

you work on certain stuff…I mean, I‟ve still got to pay rent, I‟ve got to [inaudible] so I wouldn‟t 

mind learning something useful, but… 

Mr. Bell: I‟ll tell you what, I‟ma give you a little hearsay now.  Call this number tomorrow 

okay? Because I was told that they pay you $10/hour while you‟re being trained.   

Group: [several members respond by saying “I like this already” and “yes” 

Mr. Bell: call the number to confirm it or to find out it‟s not true.  I just told you what I had 

heard.  I don‟t know for fact.   

Group Member 4: But you‟re saying you‟ve got to have a diploma? I ain‟t got a GED.  So ain‟t 

no need in me even going to it. 

Group: [many group members respond encouraging Member 4 to still call and check on the job 

training program] 

Mr. Bell: Most of these training schools, if you don‟t have a GED they‟ll refer you to…as a 

matter of fact Covenant House has a GED program.  They‟ve got several Covenant Houses; 

they‟ve got another organization, Wider Opportunities for Women.  Tell them Tony Bell told 

you to call.   

Group Member 3: I don‟t think any man or woman can whole heartedly give up---6 weeks is no 

problem…the hours are not that long, so we can work something around [inaudible].  Now a lot 



of places they wanna train you, but they don‟t wanna offer you anything but the training.  And 

it‟s kind of… 

Mr. Bell: The other point I made when I first opened the meeting, if you notice it‟s funded by 

GSA, and like I was saying GSA is funded by St. Elizabeth‟s Hospital, and GSA is funding this 

school here…. 

Group: [that‟s only one program of many] 

Group Member 4: Well, have any of y‟all gone to St. Elizabeth‟s and put your name on the list? 

I filled the application out and put my name on the list. So, it might be beneficial.   

Mr. Bell: This school here might open the door for you, they might send you there, you see what 

I‟m saying? So do this, everybody call that number tomorrow. 

Group Member 4: I know the director, I went to school with her, I can talk to her.   

Mr. Bell: It‟s good to have an edge to move in you know what I mean? 

Dr. DeWeever: Let‟s talk about training programs in general—your past experiences with 

training programs.  How many of you have completed a training program? So that‟s maybe about 

less than half (about 6).  Can you give me an example of what those were, and if they were 

beneficial for you? Just give me a sense of what the training programs were, how you heard 

about them, and if they were beneficial for you.   

Group Member 4: [inaudible] Over at OIC in Northwest, have you ever heard of OIC? I went 

there [inaudible] I can finish a trade [inaudible] they were like it‟s up to you if you graduate to 

find a job.  That‟s what happened with the tractor trailers, that‟s what they did, and I went back 

to the streets, I messed up.   

Group Member 10: I went for telecom, telecommunications and telephony program through job 

services.  I went to that school and I got paid a stipend like $200 a month or something like that, 



$50 a week, I was working a full time job and I was trying to go to class full time, same hours, it 

lasted 6 months.  Got the certification but, they tried to have some type of job placement; they 

didn‟t have that in place.  Nothing real concrete but what it was was a few instructors who work 

at different locations, they talked to people.  They even had us do some work with the company 

to show us training and everything and part of it was [inaudible].  I went through a training 

program with them, a lot of them don‟t have it in place where they say they can give you job 

placement assistance and they say they do.  But now that we spent all this time here—or if they 

do have a training program and a job placement system, or if they don‟t have them, they can‟t 

offer anything.  Or if you already have the training, or been through the training program they 

tell you they can‟t get you that they cannot get you [inaudible].  Now my first training program 

was in ‟95.  I‟ve been going back and forth that was another apprenticeship program.  They say 

well, we don‟t have it, and it shows here that we sent you to one; it says here that we sent you in 

‟95, it‟s 2010.  Well, can I go to another one? No. well why?  

Dr. DeWeever: Well now, who is giving you that feedback? Is that the One Stop people? 

Group Member10: One of the One Stop employees was like “well no, we‟re not going to pay to 

get you in another training program.” I‟m tryna figure out why, look how long it‟s been.  If I‟m 

not able to work in the field I was trained in, I can‟t get new training.  I mean it‟s, I guess they 

try to say something like if they already have some information that [inaudible] they don‟t see 

putting money into training you.  I don‟t understand, I really don‟t.   

Group Member 9: You go in; you don‟t do anything at the program.  They talk about 

[inaudible] and when you finish the program they want you to do the footwork to find your own 

job.  They don‟t help you find a job; you‟re out here trying to find your own job.   

Dr. DeWeever: So the placement is non-existent? 



Group Member 9: It‟s like you go there and you sit there on the computer, like I was saying and 

you just get on the computer and try to find your own jobs.  You get tired of doing that you get 

on Facebook or do nothing all day.   

Group Member 2: The automotive program I was in [inaudible] I mean, I feel like it was a great 

program outside of the issues with One Stop and then not being able to find me a job.  I think 

that that program is how all apprenticeship programs should be ran.  When you first come there 

the first thing they do is test you to figure out, like he was saying before, what are you good at, 

what can you do.  And it doesn‟t mean anything, they‟re just tryna figure out where they are 

going to place you at in the course, but prior to you learning in the automotive courses you have 

to take a life skills class or you won‟t be allowed to finish or even allowed to finish or begin any 

of the automotive classes besides intro.  And they also assist you with your GED, they had 

stipends, they just got it the class after me.  They were making progress as far as helping students 

out at the school.  So I mean as far as they go, they did everything right, if I could have I would 

have stayed in there, it‟s just financially it was a struggle for me.  I was still on papers then, but I 

left the job that I‟m at now to go to that school.  It was just, you know, [inaudible] $800/mo 

which is nothing, that was just extra money to help me out at home.  So, if I could have I would 

have stayed back and finished that program cause like, it is something that I would do; working 

on cars is something I would do just for fun. You don‟t have to pay me for that, so that was 

technically what I wanted to do but I had more training in home improvement carpentry and 

everything.  I feel as though Excel was a great program and as far as how—they get you right as 

a man first before they worry about helping you go on into your career.  It‟s about what‟s 

holding you back, teaching you, that your biggest problem a lot of times—and people don‟t 

know especially us as men—sometimes as men we are our biggest default and our biggest 



problem.  A lot of us care about, oh this man said this and this guy did that and you don‟t care 

about this and he‟s rude and this, that, and the third.  See, nobody cares as another man how you 

feel emotionally, you know, you got to learn how to swallow some things and put that aside.  

That life skills class was really good as far as teaching you—it pushes your buttons, and that‟s 

the whole point of the class.  It was to push your buttons and put your pride aside and be a 

professional sometimes.   

Mr. Carr: I‟m Jim Carr with NCRC as well. I guess just a question about the training…one of 

the things that‟s interesting is that a lot of you have talked about the fact that you‟ve actually 

walked into the doors of places, so you know about jobs.  It‟s one thing [inaudible].  It‟s another 

thing when you‟re in there and you can‟t get [inaudible].  One of the questions I have is, if you 

have right now, based on the kinds of jobs either that you know are around or that you are drawn 

toward, what‟s the training right now that you think if someone were to come along and say “you 

know, we‟re gonna put together some training program, what would be the highest value of 

training programs you could ask for right now?”  Either the jobs you know about or the jobs you 

feel you have the basic skills to do.   

Group Member 2: Like as far as the training? 

Mr. Carr: Assume that you don‟t have the [inaudible], assuming that you don‟t have the 

training.  But, if you had the training, there are jobs because you know about them, you‟ve been 

in the doors, you just haven‟t walked away with the jobs, so what would be those training 

programs? What would be the things you think would be most valuable? 

Group Member 2: Okay, I believe, like I said, sort of like a life skills class maybe incorporated 

in the training class.  Whatever you‟re training for with that life skills class your gonna have to 

balance your family, your financial advances…it‟s more than thinking that I‟m a man because I 



have a mustache and a penis.  It breaks it down to you about the difference between being a man 

and actually, being a woman.  It was a unisex class, we had females in there too….just learning 

to get to know yourself is the biggest thing so it‟ll personal help you before it would help you 

financially.  So that‟s what I think is the problem…you won‟t know it until you look at yourself 

from the outside in.   

Mr. Carr: Right, so part of life skills also is understanding how to negotiate with a person when 

you‟re actually faced with that interview so  just to [inaudible] a lot of people say “well it‟s my 

age”  or it sounds like there is [inaudible] they come in and look at an ad that says you need this 

but when I get in the interview they‟re saying they need that; so my question, going on what you 

said, those of you who have felt that kind of --(and I remember you saying specifically they start 

changing what they need) -- do you think  it‟s possible that during the course of the interview 

you may have said something or stepped on a landmine that got their attention [inaudible] life 

skills includes the whole interview process…[inaudible] do you believe that? 

Group Member 2: I believe that it‟s part of the life skills course.  You‟re training to go through 

an interview, just like the SAT when you train to take certain tests. Some people just have to be 

trained for a job interview.  The simplest thing is by sitting up straight and smiling, just looking 

polite  and [inaudible] put on a show of “this is what I want you to think I am” [inaudible] being 

courteous and talking; just simple things like that. 

Mr. Carr: See I ask because one of the things [inaudible] and you had started this off saying 

“Well, I‟ve got a lot of experience,” and you had said “well, I‟m very responsible,” everybody 

has said their confident, but you know it‟s not [inaudible].  So you know part of it is having a 

record right? So that‟s underlining you, but the other side of it is, even before you get to the 

record some of you are saying, “well, but they don‟t want me.”  And then you said “because I‟m 



old.”  And I‟m sort of saying well maybe it‟s not just because you‟re a little bit older but because 

you stepped on that landmine of you didn‟t go through that interview right.  So that‟s what I‟m 

curious about. And second thing it sounds like you‟re saying is that, when we were asking from 

the Department of Employee Services, is that it sounds like a lot of you don‟t need the 

Department of Employee Services to get a job.  What you need is someone who is going to the 

job with you and they decide that you can‟t work because you have a criminal record and that 

you‟re upfront in saying it; in this case [inaudible] when they say “well, you have a criminal 

record, we can‟t hire you.” What you need is someone saying “no, we need some jobs” 

[inaudible].  I‟m only saying that because the way the city does contracting and consulting and 

things a lot of cities are [inaudible] if you are doing work for the city you can‟t discriminate 

against residents of the city and we consider discrimination as a person who‟s done their time 

and everything‟s clean [inaudible] it should be over therefore you can‟t reject people based on 

something that happened in the past.  So I‟m just saying is that sounds like a lot of what you‟re 

saying, if you had that you wouldn‟t necessarily need to find job services to help you out.  That‟s 

one of the things we want to share with people in the city, but they already know this thing but if 

there isn‟t something called value contracting in place then that‟s what we‟re talking about 

[inaudible].  Because again, I‟m hearing you actually know about jobs, you hear about jobs, you 

actually go in and talk in the interview and then you find out you get rejected.  And the last thing 

I want to say to the gentleman over there in the maroon, you made a comment…and until 

someone changes that process that whereby you can‟t just be eliminated--because you have a 

criminal record so you‟re out…until then, you‟re at a [inaudible] but one of the ways…you gave 

the extreme right?  The extreme is if I say in advance I‟m out, I never even seen the interview 

that the flip side is if I go through the interview and am silent and they find out after, because 



most companies do background checks, you‟re out.  There isn‟t any in between.  The in between 

is going for the interview and at the end of the interview all done, just before you leave is the 

[inaudible].  And the reason I say that is the in between is because  if you come clean right there 

then they‟re not finding you out, I‟m not saying that this is always gonna work, I‟m just saying if 

you have not tried it, and the other thing is if you haven‟t consistently tried it.  Because maybe 

one person doesn‟t care, they say “oh well.”  But if you say, “listen, I want to be honest with 

you.  I know and you know as well that I would never have come here if I had told you in 

advance, but I wanted you to know I‟m a good person, but I also don‟t want to lead you under 

false pretenses.”  I‟m just saying I would throw that out there because you will find that some 

people will watch you walk out that door and say “you know what, I feel nervous about that but 

on the other hand you were honest with me, but it‟s true I would never have seen you.”   

Group Member 11: But you know what? That‟s absolutely right.  Because not only I know that, 

I took classes on that.  How can I beat that if I got a record?  See when I went for this job 

interview that was me then, this is me now.  I‟m two different peoples now; like I told you, I‟m 

your man.  But when you tell that lie on…that you done been arrested…you know you been 

convicted of a felony, you can‟t win, but you can win.  If you put no they gon‟ go on that, they 

may get some work out you, you gon‟ work your 90 days.  But they gon‟ find out.  They gon‟ 

ask you to go get it and if anything [inaudible] then you told one white lie that caused that job.  

So therefore, before I took that training, they‟ll say “well have you ever been convicted of a 

felony?” I say “once I‟m interviewed then I will explain.”  Why would I explain now when 

[inaudible]?  Once I‟m interviewed then I will tell you.  Once I went to classes on that, learned 

how to negotiate that way, you have to tell them or they‟ll find out in the long run.   



Mr. Carr: Let‟s go back to the life skills, because one of the things they should deal with in life 

sills, which they‟re not, is how to deal with that record.   

Group Member 4: I go to for the interviews and I‟m telling you man…I cooked at Legal 

Seafood I was working 3 jobs about three years ago, I was working 3 jobs.  I was working at 

[inaudible] as a metal finisher and as a carpentry finisher; I was working at Legal Seafood and 

Verizon Center.  What happened was I gave my son that job, I asked my boss at Legal Seafood 

can I resign and put my son in, I introduced him to my son, so [he‟s] been there about four years 

working.  So I mean, I went on an interview out at Red Lobster out here in Maryland about two 

months ago and this dude seemed like he was pretty cool you know? Talking to me, a brother 

right? We‟re talking, after the interview I fill the application out I say, “Well I want to be honest 

with you ma, I see you got a lot of brothers working for you, but I‟m going to say to you I‟m a 

changed man today.  I got a felony record but I just don‟t want [inaudible] no more, I‟ve 

changed.”  So, he gon‟ tell me off the top, off the break…and he‟s the GM of the place, “I know 

they ain‟t gon‟ hire you.”  I got angry, took the application back from him, threw it in the trash, 

and walked back out the door because I was upset with this man.  The girl walking behind me, 

I‟d met and we became cool, said, “Why‟d you do that? You showed your interest when you did 

that.  Why you throwing away applications you should have talked to the man.”  I got in my 

feelings, I know me, I get mad fast and I don‟t like to get angry right.  He was a pretty good man, 

about my age, he‟d got me upset.  So I said, “Yea I‟m upset, damn right I‟m upset. I‟m trying to 

go to work.”  And my buddy works there, he told this man, “[he‟s] a good person.  If he works 

here, you‟ve got a good man on your team, he cooks he do it all.” He told him I worked for Legal 

Seafood, that man ain‟t care.  Told him my background at the end like you were saying, I was 

being honest, the man didn‟t want me.   



Mr. Bell: You say he was the general manager? So he had the authority to make decisions is that 

correct? So suppose you‟d have kept your cool and said, “I understand sir it‟s company rules and 

everything but I really would like to work for you, you should change your mind, please give me 

a call because I really need this job.  Thank you for interviewing me, I appreciate your time.”  

Shake his hand, turn around and walk out.  And he‟s the general manager, he can make a 

decision.  He‟ll say, “You know what? I know that guy, he seems like he has changed.”  And the 

next day he may have said, “You remember you interviewed, could you come in for another?”  

You see what I‟m saying? You may have changed his mind if you had walked out of there with a 

positive attitude, but instead you grabbed it up (does motion of throwing application away) you 

closed the door.   

Mr. Carr: It goes back to what the gentleman said about life skills.  If you had just repeated to 

him, “I have the experience, I‟m responsible, I‟ve been out there and I know what it means to be 

messing around and I know what it means to have a good job. This is a good job; this is the job I 

want.”  Shake the man‟s hand… 

Mr. Bell: If he‟s a man, if he‟s worth his weight in salt, he‟ll at least think about it.  And he‟ll 

feel bad about not giving you that job.  And if there‟s any way he can bend that particular rule 

he‟s gonna do it, trust me.   

Group Member 3: That sounds real cut and dry, if you pay attention to body language and all 

that other…but for [inaudible] I got laid of off this contract in December.  But we [inaudible] 

now the guy hired me because he saw my resume talked to me and I had everything.  He said, 

“Let me take you on this job.”  I got released from this job because the [inaudible] wanted some 

green people. Now that wasn‟t what was said when he was offering me the job, looking for 

inexperienced people, he got experience [inaudible].  They figure like this, I can get you to do a 



bunch of other stuff for this little $13 [inaudible] I don‟t mind.  I can do a bunch of other stuff 

too, just pay the money you gon‟ pay me for doing the job you gon‟ hire me to do.  I figured, just 

to get my foot in the door, I‟d go further.  But what happened with that is I, my project; the 

supervisor could not read prints.  I‟m pulling cable, I ain‟t saying nothing you know I‟m doing 

the job, I‟m not gonna say too much because I‟m a new employee…so I ran all this cable, he had 

me running up under and [inaudible].  So I had to pull it back, the project manager came and said 

“what are you doing up there [inaudible]?”  I said “I had to run this back that way.” He says, 

“You ran it like that?”  “No, I was just told to run it like this.”  So he goes back, basically the 

man made it seem like I didn‟t know what I was doing.  I‟ve been doing this for 15 years; I know 

how to run cable.  But I didn‟t say nothing; got into an incident with another supervisor because 

he wanted to show me how to untangle cable.  I stood back handed him cable and watched him 

right? Ain‟t nothing wrong with him, the guy was Spanish, and he caught an attitude with me 

because I‟m standing there watching him.  I know how to unravel cable, and there‟s not enough 

cable for the both of us to be doing, so I‟ma stand here and let you show me how to do it.  He got 

an attitude because I was watching him and he‟s like “you don‟t want to learn any of this.”  But I 

didn‟t say anything.   

Mr. Bell: You made him feel dumb.   

Group Member 3: You see somebody inexperienced on the job and you know it‟s gon‟ cost 

money, time, and material…the first time I did it, I ran it the way the supervisor told me to do it.  

He made it seem like I did it wrong, I was following orders…I played stupid, I don‟t know what 

to do I‟ll do what you say to do.  Now the guy asking me to unravel the kinks in the cable I know 

how to do that, it was like 300 feet, I‟m doing a little bit at a time.  He wanted to show me how 

to do it, so I let him.  He got mad for me letting him show me, but he‟s the supervisor, so I‟m 



gonna sit there and watch him.  The man said something I didn‟t understand but he kicked the 

little blue ladder when he walked out the room.  And when in there talking to somebody, they 

couldn‟t work with me.  Because why? Because I didn‟t say anything but I showed that the 

supervisor couldn‟t read the prints and the other one…well basically, the guy that hired me, I 

worked right next to him [inaudible] I worked with his brother.  He‟s telling me, “I don‟t see 

what problem they had with you cause you done worked with everybody else and everybody else 

like the way you work.   

Mr. Bell: Okay we‟re getting short on time now, but let me tell you one thing; I‟ll deal with you, 

(points across room to group member 10).  You‟ve got a girlfriend right?  Let‟s say you have.  

Now you wanna visit her, she lives in this apartment building across town it‟s got 10 floors, she 

lives on the 3
rd

 floor.  So, you wanna see your girlfriend, you walk into the building you get on 

the elevator.  You see a row of buttons, 10, 9, 8, 7, 6, 5 all the way to B.  So she lives on the third 

floor, so when you get on the elevator you press B right? 

Group member 10: Nah.  

Mr. Bell: I thought you wanted to see your girlfriend? She lives on the third floor, so you push 

B.   

Group Member 10: Why I‟ma push B if I‟m already downstairs? 

Mr. Bell: Oh, then what you‟re saying is your thoughts determine what you want but your 

actions determine what you‟re gonna get.  Because if you push B the elevator is gonna come but 

it‟s gonna go down.  So if you wanna go to the 3
rd

 floor, what should you do? 

Group Member 10: Press 3.   

Mr. Bell: Okay now, so when you‟re working, first thing you do when you get a job is let the 

boss know that you know who the boss is.   



Group Member 10: I don‟t say nuthin‟.  I play stupid.   

Mr. Bell: People can read your body language.  In other words, what I‟m saying is your thoughts 

determine what you want, your actions determine what you‟re gonna get.  I was a counselor at 

the DC Detention Center.  And I had one inmate in there, every time he‟d see this particular 

guard, he‟d look at him and roll his eyes, but when he‟s late for canteen, he‟d say “Joe, I missed 

canteen.”  And he‟d say “Get on back in your cell.” Why should he let him go to canteen late?  I 

know you hate me, why should I do something for you?  

(Group speaks amongst selves, has some inaudible response) 

Mr. Bell: Certain things you do and say it‟s like it‟s shouting.  And people can read that.  You 

may think they can‟t but they can.  A few basic life skills classes and you‟ll be great.   

Group Member 11: Listen to me, see the eyes never lie; eye to eye formation.  When I‟m being 

abused I‟ma give you eye to eye formation.  And look, [inaudible] I‟m looking at eye to eye 

contact.  Everybody gets nervous when they go in for an interview.  Me, I‟ma look you in the 

eye, I‟ma be straight with you.  I‟ma be straight because if there‟s something wrong, your eyes 

gon‟ tell it.  So why can‟t I look at you in your eyes and talk to you man amongst man?  

Everybody gets nervous, so the way I was taught, the way I learned was, I can be playing with 

my hands all day, and twiddle my fingers, but you‟ll never see it.  I may pat my feet, you‟ll never 

know.  But I‟m gon‟ look you in the eye and that‟s the bottom line.  

Mr. Bell: There are some skills that all of us can use to better get along with our fellow man.  

All of us can, and you can learn them.  That‟s part of what this program is about because if we 

do make proposals for training classes that will certainly be included.   

Group Member 3: I don‟t know how to do that.  I was a contractor, but I lost a couple of jobs 

because I didn‟t know how to write a proposal.   



Mr. Bell: Let‟s get past this project first.  The more people that fill out these surveys, the better 

impetus we‟ll have when we submit this proposal okay?  So everybody you know who might be 

interested, please get them a survey.   

Dr. DeWeever: The time is running low, so there‟s one more quick question I wanna ask you 

guys…and I really appreciate your time so before you leave, come by here we have $20 Visa gift 

cards that we want to give to all of you just for your time because your time is valuable and we 

appreciate you being here tonight…but I do want to ask you your sense of how things are today 

verses how they were 3, 4, 5 years ago.  You know we‟re in a recession right now, are things 

worse now really? Or have they always been kinda bad?  Or are they getting better? What are 

your senses in terms of that? 

Group Member 2: I ain‟t old, but I‟m 26 years old like I said.  I‟m working two jobs just to help 

on my end of the household you know?  I‟m not working two jobs to stay above water I‟m 

working two jobs to help out; I can‟t afford to stay above water.  My woman is carrying the 

weight right now.  And it‟s me that---you know, I might seem like I‟m working harder, but I‟m 

making less for the work I‟m doing.  I can say yeah, it‟s way worse than it was because now at 

26, if it wasn‟t for my girl I couldn‟t afford to have a place to be.  I‟d be living with family even 

though I‟m working two jobs.  Outside of that, 2 or 3 years ago…even when I was 19, pulling in 

50 hours a week and I had two cars in my own spot and my son was going to private school now 

he in public school now.  A lot of things done changed.  The economy changing, people not 

being able to afford much work, from getting overtime to now can‟t get 40 hours a week and 

can‟t do overtime and chopping that and cutting back and we don‟t have no payroll and we‟re 

gonna hold you on the job as long as we can so yeah…a lot of things have changed just due to 

the economy, like he said it just ripples, like in my face.  I can see the changes going and you 



know, the thing about material things is you lose „em twice as fast as you gained them.  A lot of 

things have changed.   

Group Member 9: Everything he said was true.  Stuff is changing because nobody don‟t care no 

more…like I forgot who said it like…. 

Mr. Bell: That‟s not true, don‟t say nobody cares, I care. 

Group Member 9: Well, I understand that, but like…he said [inaudible] and that‟s true because 

they stereotype everybody now.  [inaudible] Everywhere you go all the Spanish people got the 

jobs, all the Amigos, all the whatever you wanna call „em.  It‟s hard for us to get a job now, they 

say you can‟t get one without a high school diploma they about to cut [inaudible] times are only 

gonna get harder.  You gotta make it better for your family, you‟ve got to strive for more, and 

that‟s what I‟m trying to do for me and my son.   

Group Member 4: Serve.gov that‟s a good program.  

Mr. Bell:  There are a lot of programs funded by the government.  Some are good, some are bad.  

You‟ve got some good mailmen, some bad mailmen; some good policemen, some bad 

policemen; some good priests, some bad priests.  See what I‟m saying?  What you‟ve got to do is 

latch onto a program that‟s good. We‟re trying to implement a program that‟s gonna be good and 

address all of those needs.   We‟re gonna have competent people running the program.  That‟s 

the key. 

Group Member 10: So basically you‟re doing a program like Self Serve? 

Mr. Bell: no that‟s just one—that‟s a pass through, a transition.   

Group Member 10: So what program are you talking about? 



Mr. Bell: When we finish this we‟re going to submit a proposal.  But that‟s down the road…that 

may not fix your immediate needs right now, see what I‟m saying?  You‟ve got short term goals 

and you‟ve got long term goals.   

Dr. DeWeever: Is there any other information that you‟d like to share with us tonight? 

Group Member 9: I do have a question about this (referring to sheet of paper regarding job 

training) it says you‟ve got to be 21 or older, I‟m still confused about that, is that true? 

Mr. Bell: How old are you? 

Group Member 9: 19.   

Mr. Bell: Well, I guess that cuts you out then… 

Group Member 3: See that‟s the thing, why does it do that?  She‟s in high school but she‟s 

considered an adult… 

Mr. Bell: I promise you, when we submit our proposal that will be included.  A person 19 years 

old with a family… 

(Group has side talk, end of program) 

   


